STATE OF IDAHO
COMMISSION ON HUMAN RIGHTS
Wonten's Cavens 171
COMPLAINANT

Y. CONCILIATION AGREEMENT

University of Idshe
RESPONDENT

I S il =G R e

AGREEMENT

A, Whereas, the above-numed Complainani, Respondent, and the ldaho Commission on Human Rights desire to assure
cyual emploviment und promotional opportunity to all, in complisnce with Title 67, Chapter 59 of the 1dzho Code and
Title WL of the 1964 Civil Rights Act, as amended by the Equal Opportunity Act of 1972, ell parties agree that affirmative
steps should be taken to achieve the above-mentioned poals;

. Whereas, all parties agree thot the ldaho Commissicn on Humun Rights has jurisdiction in this case;

. Whereas, the signing of this agreement does not constitute an sdmission by Kespondent of any violation of the law,
but rather an umlertaking by all parties (o achieve compliance with the law; and

13, Whereas, the specilic provisions uf this agreement aré appropriate to the objectives of providing equal opportunities
in employment and the conditions of employment to all,

pow 1L s Therefure Agreed, By and Between All Signatory Parties Hereto, as follows:
A COMMUNICATION OF POLICY
In addition to any other communication or publication of notices which may be provided for herein, a Statement of
pulicy as prescribed in the sttached Appendix | shall be communicated by Respondent to all faculty and staff, and shall
he pusted on Respondent’s bulletin boards in view of faculty, staff, and epplicants for employment..
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B. AFFIRMATIVE ACTION OFFICER

1, Respondent agrees to uppoint a full-time, permanent status, Affirmative Action Officer who will be responsible to
Respondent’s President, and whose sole responsibility will be affirmative action 2nd equal opportunity; said Affirmative
Action Officer will work (o assure that Respondent complies with the terms and provisions of Title V1L of the Civil Rights
Act of 1964, us umended by the Equal Opportunity Act of 1972, and all other relevant titles of said Act, the federal and
state Equal Pay Acts, federal and state Age Discrimination Acts, the ldaho Anti-Discrimination Act of 1969, relevant
Executive Orders, both state and federal, and other statutes, regulations,, &nd judicial decisions related to equal opportunity,

7. Said Affirmative Action Officer shall be appointed no later than Muy 1, 1974, and shall be paid at a salary rate
commensurate with other sdministrative officials of the institution and in no case less than that established by the ldaho
Personnel Commission for the classification “ Affirmative Action Consultant.,” Upon appointment of said Affinmative Action
Officer, all suthority and responsibility for Implementing, mzintzining and monitoring this Agreement and Affirmative
Action at the University of 1daho shall lie solely with the President of the University of Idaho and the Affirmative Action
Officer,

3, Said Alfirmative Action Officer will have authority to “sign off” on all of Respondent's employment openings
before recruitment begins. University of ldaho Affirmative Action Hiring Procedures will be in effect as of July 1, 1974,
Copies are on file in the offices of the Deans, Directors, Department Heads and Supervisars or may be obtained by contacting
Sandi Gallagher. Affirmative Action Officer, President's Office, 885—6365. Respondent agrees that said Officer will be notified
us soun as il is known by any hiring supervisor that there will, or may be, an opening. Respondent further agrees that said
Dificer will hove authority ot approve or disapprove the recruitment and screening processes planned for filling the position.
Respondent agrees that said Officer shall have the duty of notifying the President and the Affirmative Action Commitiee
of the University of [deho with regard to any recruitment, screening and/or hiring practices which are inconsistent with
Alfirmative Action s outlined hereln and in the Affirmative Action Program of the University of Idaho.

4. After the recruitment process referred to in Paragraph B-3 hereinabove is completed, said Affirmative Action Officer
will have suthorily Lo review said recruitment process and also to review the selection process and procedures which have
becn, or are to be used, and to “sign off™ on said processes before selection of an applicent is confirmed. ln reviewing and
“signing of"" on said processes, said Officer shall assure compliance with the terms and provisions of all of the statutes,
regulations, exccutive orders and judicial decisions referred to in Paragraph B-1 hersinabove, and the terms of this Agreement
and the Affinmative Action Plan of the University of ldaho.

5. The Affirmative Action Officer may delegate to the Director of stalf personnel those duties with regard to “sign off™
in all eases of recrultment and selection of classified staff below Pay Grade 10,

6. Respondent shall provide office space and clerical suppori for said Affirmative Action Officer which is conducive
to the fulfillment of the duties and responsibilities of said position,

7. Respondent agrees that said Affirmative Action Officer shall have the authority and cesponsibility for preparation
of & budget for the operation of said position, and shall have the authority to administer, and be responsible for admin-
istration of that budget.

8. Said Affirmative Action Officer shall, have the authority and obligation to call for assistance or support from state
or leders! compliance agencies whenever necessary.

9 Each of Respondent’s employees shall have the oplion of pursuing a grievance in an informal manner directly with
the Alfirmalive Action Officer, or filing & formal grievance in the manner prescribed in the University Handbook of Policy
and Procedure, Respondent agrees that the Affirmative Action Officer shall be notified of esch formel grievance or complaint
filed by any of Respondent's employees.

10 Respundent shall notify, in writing, eech of its employees of the existence of, and the availability of, both the
formal and informal grievance procedures,

. JOB ANALYSIS

1, Respondent sgrees lo prepare &nd maintdin, open and published, a job description for each faculty, administration
and staff position in the University with the exception of those positione filled by short term part-time help, “Shart term
purt-lime help” shall mean persons who perform work which will require less than one month to complete. Respondent
shall furmish job descriptions to the Director of the ldzho Commission on Human Rights on or before September 1, 1974,

2. A job analysis through comparision of actusl job performance with job descriptions shall be conducied by the
Affirmative Action Officer, or a designete of said Officer, to determine whether job descriptions and/or descriptions of
performanees are ulilized to screen women andfor minorities out of the hiring process or to unlawfully discriminate in the
incidents of employment.

3. Said AfMirmative Action Officer shall report to the President of the University and to the Affirmative Action
Committee any such unlawful screening or discrimination which is discovered through the job analysis process.

D. BACK PAY

1, Respondent and Complainants agree that the matter of backpay for those employees who may be found to be
entitled to an upward salary adjustment shall be handled as follows: a Back Pay Committee shall be selected by June 1,
1974, and shall consist of three representatives selected by Complainants, the Affirmative Action Officer and a stafl
representutive of the Jdaho Commission on Human Rights.
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2. Alter the Faculty Salary Study Committes makes its findings and final report, the Back Pay Committee shall
study soid findings and any other material which any faculty member wishes to produce, and then recommend to the President
ol the University, the amount of backpay, if any, which should be awarded to tach faculty member, and the methods to be
used in paying said owards. Said recommended amounts of buck pay shall be presented to the President no later than
Seplember |, 1974, Any faculty member whois dissatisfied with the recommendations, or with the sward of back pay, shall
retain the right (o pursue recovery. Payment of back pay nwards will commence July 1, 1975.

3.Respundent and Complainants agres that Respondent’s President shall appoint, no later than June 1, 1974, a special
Ad Hoe Staff Salury Study Committee to make an equity study of staff salaries similar to the study being conducted by the
Faculty Salary Study Committee. Szid Staff Salary Study Committes shall be selected from a list of names submitted by
Cumplainants and approved by the Staff Affairs Committee, Said Staff Salary Study Committee shall file its final report
with the President, with copies to the Affirmative Action Officer, snd to the Back Pay Committee, by November 1, 1974.

4. After the Staff Salary Study Committee files its findings and final report, the Back Pay Committes shall study said
findings, and any other material which any sffected employee wishes to produce, and then récommend to the President of
the University the amount of back pay, if any, which should be awarded to each-staff member and the methods to be used
in paying said awards. Said rocommended amounts of back pay shall be presented to the President no later then December |,
1974, Any affected employee who is dissatisfied with the recommendations, or with the award of back pay, shall retain the

_right to pursue recovery.  Poyment of back pay awards will commence July 1, 1975,

L. EQUAL STARTING SALARIES

Respondent agrees that by July 1, 1974, it will implement and maintain equal starting salasies for male and female-
faculty, stall and graduste assistants for comparable work on jobs which have comparable requirsments refating to skill,
effort and respongibility.

F. AFFIRMATIVE ACTION PLAN

Hespondent pgrees (o prepare and execute an Affirmative Action Plan, which contains goals and timetables relating
te recruitment, hiring und promotion of women and minorities in all areas: faculty, administration, staff and graduate
assistants, snd which Tollows puidelines set forth by Executive Order | 1246 and Revised Order 4 issued by the Secretary of Labor.

(i, RECRUITMENT OF WOMEN STUDENTS

Recognizing thal attitudes of a University Administration are reflected in and by the composition of the Student Body,
Respondent agrees that on July 1, 1974, there be created a High School Relations Program within which good faith efforts
will be mude 10 ot women students, Those persons respongible for said recruitment of women shall meke progress reports
(o, and on schedule established by, the Affirmative Action Officer. Respondent sgrees to exercise good faith effort to ensure
the consideration of 2 women 1o fill the position of High School Relations Coordinator, said efforts to extend to advertising,
recruitment, scroening and selection procedures,

H. GENERAL RECRUITMENT AND ADVERTISING

1. Respundent agrees that good faith efforts will be made (o assure that faculty recruitment results reflect a direct
comparative ratio 10 the percentage of women in the nationzl labor market according 1o statistics furnished by the United
States Department of Labor, Respondent further agrees thal data will be compiled and maintained as o the type end method
of advertising used {o recruit applicants,

2. Respondent agrees that it will affirmatively recruit in order to place a female physician in the University Student
Health Ceptere in the next opening at said Center; Respondent also agrees to make good feith efforts to secure female
paraprofessivnals (o be employed In the Health Center; the Respondent further agrees to exercise good faith efforts to retain
u wusnan cuunselor in the University Counseling Center,

3. In order 1o recruit female and minority applicants for employment, the Respondent agrees to esigblish continuing
recruitment relationships with the individuals and organizations included in a list to be prepered jointly by Respondent,
Complainanis and the Direcior of the Commission (no later than June 1, 1974, and then to be attached to this agreement
as Appendix 2, Respondent’s recruiting efforts will not be limited to the Appendix 2 sources, but will at least include said
BUUICES, ]

4. To public or privale emplovment services, schools, or business schools, placement offices of Colleges and Universities,
and any other individual or organizational source of recruitment, Respondent will send a letter stating its policy of Equal
Opportunily in accordance with Title Vi of the Civil Rights Act of 1964, as amended by the Equal Opportunity Act of
1972, and the provisions ol the ldaho Anti-Discrimination Act, and requesting that female and minority applicants be
encouraged to apply.

5. Respondent agrées lo Keep an applicanl Now record of the sex, rece, color, religion and national erigion of &ll
applicants, including specifically, but not limited solely, to applicanis referred by the recruitment agencies referred to herein-
above; said applicant Now record shall report the dispesition of each such application.

. Whenever Respondent has, or will have, a vacant or newly established position Respondent will make every good
faith effort 1o recruil qualified female and minority candidates to fill said position.

1. Respondeni will identify itself 25 an “Equal Opportunity Emplover™ in all advertising.

H. Applications of all fermale and minority applicants who are qualified for any position with Respondent shall be
maintined so that when Respondent his or will have a vacaney or newly created position Respondent can, in addition to
rearuitment, consult the applications an file for qualified female and minority spplicants.




|. AFFIRMATIVE ACTION IN PROMOTION

As opportunities for prometion ocour, the Respondent agrees to give full consideration toward promoting qualified
lemales und minaritics,

1. SUFPORT OF WOMEN'S PROGRAMS

I. Respundent agrees tu a guod faith effort to increass support for women's programs at the University, including the
Women's Center and its leadership, and further agrees that the present position of Women's Center director shall be transferred
{rom “irregular help® to @ penmapent status salary line in the Student Advisory Services Budget.

2. Respondent agrees that the Dean for Student Advisory Services shall establish as an affirmative action goal expansion
of the present position of Women's Center Director to a full-time position as Director within & timetable of three years from
the dule of execution of (his Agreement, said Director 1o be paid a salary comparable to salaries paid to University employees
who perfonn jubs which have comparsble requirements relating to skill, effort and responsibility.

K. COMPLIANCE REVIEWS

1. Respondent agrees that the Director of the Commussion, or a designate of said Director, may conduct periodic compliance
reviews with reasonable notice provided Respondent, and shall immediately conduct such review upon request of Respondent
ur Complainants,

2. Respondent further agrees that it will maintain all records, reports, procedures, documents, sgreements, and correspondence
provided fur herein in a manner which will reasonably facilitate compliance reviews by the Director of the Commission, or a
designite of said Director.

3. [T the Ditector of the Commission has reasun to believe that Respondent is not acting in compliance with this Agreement,
ur I & dispute arises as tu application or interpretation of the procedural snd/or substantive provisions of this Agreement, said
Directur shall sitempt 1o setile the matier by informal methods of conference, coneiliation end persugsion. If such methods of
seltlement fail, and the Director still has reason to believe that Respondent is not acting in compliance with this Agreement, the
Iirectur shall cause to be served on Respondent a writlen statement providing the base for a charge of noncompliance, and a
wrilten notice setting a dale for public hearing before the Commission or # pane] thereof.

WE THE UNDERSIGNED COMPLAINANTS DO, BY AFFIXING OUR INDIVIDUAL SIGNATURES, HEREBY AGREE TO
THE TERMS AND PROVISIONS OF THIS AGREEMENT ON THIS __Eighth (8th} DAY OF M , 1974,

Fred Kelly Grant Virginia Wolfl
WITNLSS

Anne B. Hutchins

A, Jean Hill

M. Jolene Ramaker

Jane E. Langenes

Cheri Register

Leo Ames

Lindy R. High

Barbara B. Petura

In behall of the Idaho Commission on Human Rights,

Elizabeth Sullivan, Commissioner
Linda Gonzales, Director
Fred Kelly Grant, Witness

In behalfl of the University of Idaha,
Ernest W, Hartung, President
Thixmas E, Richardson, Vice President for Student and Administrative Services,
Witness
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APPENDIX |
STATEMENT OF UNIVERSITY POLICY AND
NOTICE TO UNIVERSITY EMPLOYEES

The Uuiversity has just entered into an ugreement with the ldaho Commission on Human Rights which emphasizes our
fundamental pulicy of providing equal opportunity in sll areas of employment practice, and assuring that there shall be no
discrimination ageinst any person because of race, color, religion, country of ancestral origin or sex.

This policy extends to recruitment and hirlng, promotions, transfer, discipline, discharge, tenure, and all cther terms,
conditions, and privileges of employment. The importance of fulfiliing this pelicy in practice cannot be overemphasized.

Any violation of the letler ur spirit of this policy by uny employee of this university shall result in disciplinary sction
including, where appropriate, discharge. Specific instructions for affirmative action to implement this policy will be issued
frum time to time,

Date = Name, Title
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